APPROVED by Minutes No 147 of Resolution of 29 June 2010 of the Tripartite Council of the Republic of Lithuania 
REGULATIONS OF THE TRIPARTITE COUNCIL (ECONOMIC  SOCIAL COUNCIL) OF THE REPUBLIC OF LITHUANIA
I. GENERAL PROVISIONS
1.
The Tripartite Council of the Republic of Lithuania (economic social council) (hereinafter referred to as the Council) was established following the principle of equal tripartite partnership on the basis of free will and the Agreement on Tripartite Partnership of 5 May 1995 signed between the Government of the Republic of Lithuania, trade unions and employers' organisations.  
The Council deals with all most relevant issues of economic and social development, national macroeconomic and social stability, therefore the activities of the Council are in accord with objectives and goals of the country and consolidate the society for their attainment. The Council promotes the development of national and European self-consciousness.  In terms of its composition the Council is fully representative of the economic and social forces of the society.  All interest groups have realistic opportunities to express their opinions to the Council, also raise problems and submit appropriate proposals. 
The Tripartite Council is a forum for discussions and preparatory work, competent to assess different problems in relation to issues discussed, formulate and present conclusions and proposals to the Government of the Republic of Lithuania, Ministries, Seimas of the Republic of Lithuania and the public.  The activities of the Council are democratic, public and transparent, open to dialogue and compromises. 
The activities of the Council correspond to the objectives and tasks of the European Economic and Social Committee of the European Union. 
2. In its activities the Council complies with the Constitution of the Republic of Lithuania, Labour Code of the Republic of Lithuania, laws, other legal acts, the present Regulations and tripartite agreements.  
3. Key principles underlying the activities of the Council are as follows:  equality of the parties involved, regularity of the Council's activities, joint consensus in decision-making process, recommendational nature of decisions passed by the Council upon the Parties. 
4. The Council consists of representatives of employees, employer organisations and of the Government (hereinafter referred to as the Parties).  The Council consists of not more than 21 members (not more than 7 representatives of each of the Parties).  Members of the Council: 
4.1. employee representatives – delegated by Lithuanian national (central) associations of trade unions upon their agreement; 
4.2. employer representatives – delegated by Lithuanian national (central) employer organisations  upon their agreement; 
4.3. representatives of the Government – delegated by the Government of the Republic of Lithuania upon its Resolution. 
5. The procedure for the delegation of employee and employer representatives to the Council is regulated by the Agreement between the Lithuanian trade unions and central (Republican) employer organisations on the bilateral recognition of social partnership approved by Resolution No. 112 of the Council of 26 February 2008.  (Annex 1). 
6. The work of members of the Council in the Council is not remunerated.  Members of the Council report for their work in the Council to the Parties that have delegated them. 
7. The Head office of the Council is at the Ministry of Social Security and Labour of the Republic of Lithuania. 
8. The work of the Council is organised and the objectives related to the development and strengthening of social partnership in economy, social and labour areas are implemented by the Secretariat of the Tripartite Council under the Ministry of Social Security and Labour (hereinafter referred to as the Secretariat).  The Regulations of the Secretariat shall be approved by the Government or an institution authorised thereby.  Draft Regulations of the Secretariat shall be discussed at the Council. 
II. KEY FUNCTIONS OF THE COUNCIL 
9. The principal functions carried out by the Council are as follows: 

9.1. analysis, on the proposal of the Parties, of social, economic and labour-related problems and other issues of public importance, and submission of proposals as to addressing such problems; 

9.2. consideration, on selective basis, of draft laws, other legal acts related to social, economic and labour issues, submission of conclusions and recommendations to the Seimas and the Government of the Republic of Lithuania; 

9.3. consideration, on selective basis, also as requested by the Government of the Republic of Lithuania and the Seimas of the Republic of Lithuania of other legal acts related to social, economic and labour issues, submission of conclusions and recommendations to the Seimas and the Government of the Republic of Lithuania;

9.4. analysis of capacities of bipartite and tripartite partnerships in addressing social, economic and labour issues, submission of proposals concerning development of social partnership; 

9.5. discussion and approval of the draft annual tripartite agreement concerning addressing social, economic and labour issues that is signed by authorised representatives of the Parties; 

9.6. coordination of activities of other bipartite and regional tripartite councils and commissions (of occupational safety, employment, etc.) in addressing different social, economic and labour issues, and resolution of problems raised thereby on the highest level; 

9.7. discussion of issues related to the distribution and use of funds of the Employment Fund; 

9.8. examination of proposals and drafting of conclusions or recommendations concerning national, branch or territorial collective agreements, also concerning adjudication of collective disputes; 

9.9. discussion of issues falling under Convention No 144 of the International Labour Organisation "Concerning Tripartite Consultations to Promote the Implementation of International Labour Standards", and passing of appropriate decisions;

9.10. information of the Parties and the public about the activities of the Council in performing its functions; 

9.11. consideration of candidates to the European and Social Committee and submission of respective conclusions; 

9.12. consideration of the draft list of intermediaries in collective labour disputes compiled, in the procedure set forth by laws, by the Secretariat, and submission of the list for approval to the Minister of Social Security and Labour. 
III. RIGHTS OF THE COUNCIL 
10. The Council shall have the right to:

10.1. pass decisions and submit conclusions and recommendations to the Parties on issues assigned to the competence of the Council; 

     10.2. receive information required for the activities of the Council; 

10.3. invite to the meetings and hear representatives of the parties and experts on issues within their competence; 

   10.4.
 where necessary, coordinate the activities of other tripartite and bipartite Councils and commissions on social, economic and social issues; 

   10.5. delegate not more than three of its members to the commission of the competition for the position of the head of the Secretariat. 
IV. AGENDA OF MEETINGS OF THE COUNCIL, PREPARATION AND SUBMISSION OF ISSUES OF THE AGENDA
11.
The Chairman of the Council shall approve the agenda of the meeting of the Council not later than within 7 calendar days to the scheduled meeting.  Further, the agenda may be amended or supplemented only at opening the meeting of the Council upon the decision of the Council itself. 
12.
Any issues and materials submitted for the deliberation by the Council shall be approved by the member of the Council submitting the material or a person authorised thereby.  Only the issues that are agreed to be discussed by representatives of social partners of one Party can be submitted to meetings of the Council for discussion. The submission letter shall indicate whether the draft has been approved with representatives of the Party, whether the representatives have approved the discussion of the issue at the Council, also the letter shall indicate the representative of the Party authorised to express the common position of the Party.  
Each Party shall, upon the agreement of its representatives, establish the procedure for the drafting and approval of drafts and common positions. The material related to the issue submitted for discussion shall be submitted with the draft resolution of the Council attached.  In the event the draft Resolution is not submitted, the issue shall not be included into the agenda of the Council's meeting. 
In the event the Council is submitted for discussion draft legal acts it is recommended that the material for discussion is accompanied with any additional explanations and additional information whether the drafts are in compliance with directives of the European Union, Conventions of the International Labour Organisation, provisions of the European Social Chart, also the information on the practice in the application of the relevant legal norms in Member States of the European Union. The Chairman of the Council and the Council may obligate drafters of the issue to submit any additional information on a mandatory basis. 
13.
Social partners may send the material for discussions at meetings of the Council to the Secretariat by mail, electronic mail or deliver it directly. All comments concerning the draft documents submitted for discussion and proposed resolutions shall be submitted to the Secretariat in writing or by electronic mail not later than within two days to the meeting of the Council. The submission shall specify whether the comments have been approved by other representatives of the Party. 
14.
The material prepared for meetings of the Council shall be accumulated and circulated to members of the Council by the Secretariat. 
15.  The material intended to the submitted by social partners to meetings of the Council shall be independently drafted and submitted to the Secretariat not later than within 8 calendar days, and the Secretariat shall distribute the material to members of the Council not later than within 7 calendar days to the scheduled date of the meeting. 
Social partners may also submit the material later – by the time immediately before the opening of the meeting, however, they shall not have a right to require the material to be discussed on its merits.  
V. MEETINGS OF THE TRIPARTITE COUNCIL 
16. Regular meetings of the Council shall be convened once per month. An extraordinary meeting of the Council may be convened upon a request of social partners of one of the Parties. Extraordinary meetings of the Council shall be convened and organised in the general procedure. 
17.
Meetings of the Council shall be attended by permanent members of the Council or persons authorised by the Parties, as well as experts invited by the Parties. Meetings of the Council shall be attended by not more than ten experts representing each of the Party. 
18.
A meeting of the Council shall be considered valid where it is attended by not less than half of the members of all the three Parties or their authorised representatives. Where there is no quorum of the meetings, i.e., the meeting is attended by less than half of the members of all the three Parties, the Chairman of the Council and the representatives of the Parties present at the meeting may decide to convene a tripartite or bipartite consulting meeting, submit proposals concerning activities of the Council or the date or agenda of the next meeting of the Council. 
19.
The activities of the Council shall be directed and its meetings shall be chaired by the Chairman of the Council that shall be elected, on rotational basis, for a term of office of four months.  In the cases where for plausible reasons the Chairman of the Council is not able to participate in the meeting, the Chairman shall delegate to the meeting another representative of the Party by granting him respective authorisations and notifying the Council thereof. 
20.
The Chairman of the Council shall open the meeting by offering to approve the agenda of the meeting. The Council shall have the right to supplement the agenda, modify the sequence of the issues to be discussed, postpone the discussion of issues for later meetings, or refer issues for discussion by the commission. 
21. The Council may fix the duration of the meeting, consideration of individual issues on the agenda and discussions by the participants of the meeting. To make speeches, comments or statements participants of the meetings are required to obtain permission from the Chairman of the meeting.  
22. Issues included in the agenda of the meeting shall be discussed in the following sequence: 
22.1. principal presentation or the submission of information; 
22.2. responses to questions by the speaker; 
22.3. statements of authorised representatives of the Parties;
22.4. discussions among members of the Council, specialist commentaries, 
22.5. submission of proposals for the draft agreement (resolution); 
22.6. passing of the decisions. 
Having announced the principal issue of the agenda the Chairman of the Council shall give the floor to the principal speaker. 
The common position of a Party represented at the Council in respect of the issue considered should be presented by an authorised representative of the Party appointed by an agreement of representatives of the Party. While opening his speech the representative shall inform the meeting whether the Party he represents has agreed concerning the issue discussed. Other representatives of the Party shall have the right to express their opinions in the course of the discussions. 
23.
The consideration of an issue may be postponed once where one of the Parties requests the discussion of the issue be postponed. 
24.
Any issue at the Council may be discussed not more than than twice at the Council.  An issue may be discussed at the Council for the third and further time only provided it is approved by all members of the Council present at the meeting or their authorised representatives. 
VI. DECISIONS, CONCLUSIONS AND RECOMMENDATIONS OF THE TRIPARTITE COUNCIL 
25. The Council shall pass decisions, submit conclusions or recommendations. The content of the agreements, the procedure and the time limits for drafting, signing, supplementing and amending the agreements and other related issues shall be determined by the parties to the agreement. Tripartite agreements shall be, in an established manner, published in the Official Gazette "Valstybės žinios". 
26. The end of the discussions at the meeting of the Council shall be announced by the Chairman of the Council who shall propose to take a decision concerning the resolution. Members of the Council shall have the right to specify or supplement the draft resolution. Upon completion of the discussions concerning the draft resolution the Chairman of the Council shall announce the final version of the draft resolution that shall be recorded in the minutes of the meeting. 
27. The Council shall seek to pass decisions on common agreement basis. In the events the Council does not arrive to common agreement concerning issues submitted by one of the Parties the Council may pass one of the following decisions: 

27.1. refer the issue to be discussed at the standing or interim commission of the Council; 

27.2. decide to postpone the discussion of the issue to next meeting of the Council; 

27.3. reject the issue and decide not to proceed with the issue; 

27.4. record the opinions of the representatives of the Parties in the minutes of the meeting and propose to Ministries, the Government of the Republic of Lithuania, Seimas of the Republic of Lithuania and other decision-making public authorities to take the opinions into account when passing resolutions on the implementation of the issues considered. 
Where representatives of employers and trade unions fail to reach a common agreement concerning an issue submitted for deliberation by a public authority, the different opinions of the Parties of the Council and its individual members shall be recorded in the minutes of the meeting, and the decision concerning the implementation of the issue may be autonomously passed by the public authority. 
28. The minutes of the meetings, on the basis of the voice or video records and the material presented by members of the Council shall be drafted by the Secretariat. The minutes of the meeting signed by the Chairman of the Council and the transcript of the discussions held at the meeting shall be circulated to members of the Council not later than within 7 calendar days. Extracts from the minutes of the meetings with the resolutions shall be communicated to the social partners and organisations in respect of which the resolutions have been passed. 
29. Minutes of the meetings of the Council shall be permanently retained at the Secretariat, and the voice records of the meetings shall be retained for not less than six months. Any representative of social partners shall have the right to receive copies and extracts of the minutes of the meetings.  
VII. COMMISSIONS AND COMMITEES OF THE TRIPARTITE COUNCIL
30. The Council may form commissions and committees. 
31. Specific tasks for the commissions and committees may be prescribed by the Council. 
32. Standing commissions shall organise their activities following their regulations that shall be approved in the manner established by the Council. Interim commissions and committees shall hold their meetings in the following procedure: elect a chairman, and pass decisions in accordance with the Regulations of the Council.  Conclusions of the commissions and committees shall be submitted to the Council. 
33. Decisions and conclusions of the committees and commissions shall be recorded in the minutes that shall be signed by the chairman of the commission or the committee. The results of the activities of the commissions or committees shall be presented by the Council by chairmen of the commissions or committees or persons authorised thereby. Resolutions of committees or commissions in respect of which a common agreement has been arrived at may be approved by the Council without discussing them repeatedly. 
Where social partners do not delegate any of their representatives to meetings of the commission, do not submit any written or verbal comments, any proposals submitted subsequently shall not be discussed, taken account of or included into the minutes by the commission. 
34. The work of the commissions and committees shall be organised and minutes of their meetings shall be drawn up by the Secretariat. The Secretariat shall inform members of the Council about the meetings, agendas of the meetings and resolutions of the commissions and committees. 
VIII. APPROVAL OF DRAFT LEGAL ACTS
35. Draft legal acts for approval shall be communicated to social partners in the procedure established by the Regulations of the Government of the Republic of Lithuania. For information purposes public authorities may communicate draft legal acts to the Council by the following agreed methods:  mail, electronic mail or fax. Draft legal acts shall be published in the internet website of the Council. 
36. In respect of the draft legal acts submitted for approval social partners shall have the following rights: 

36.1. submit proposals and conclusions, submit comments; 

36.2. propose the draft legal acts to be discussed at the Council or  commissions of the Council. 
37. The Party that has submitted the draft legal act shall specify the addressee, time limits and methods for submitting comments or proposals. 
Where within the period specified social partners do not submit any comments concerning the draft legal act the draft legal act shall be considered approved. 
IX. PUBLICITY OF THE COUNCIL'S ACTIVITIES 
38. Ordinarily meetings of the Council shall be public.  Meetings of the Council may be observed and recorded by technical means by representatives of media. 
Upon a decision of the Council, the meeting or discussion of one of the issues on the agenda may be conducted as closed. 
Upon an approval from the Council the meetings may be observed by representatives of the organisations represented by social partners; while the number of such representatives shall be limited to five.  
Social partners may distribute the material of meetings of the Council, also reproduce and quote it by any means and measures acceptable to them, may make statements or provide information to the media in compliance with provisions of the Law on the Provision of Information to the Public and the principles of tripartite partnership. 
39. The Secretariat shall have the right to provide the information to the media, national, and foreign experts on the activities of the Council, its commissions and committees, and the social dialogue in Lithuania and foreign countries. When providing such information the Secretariat shall act in compliance with provisions of the Law on the Provision of Information to the Public and the principles of tripartite partnership.
X. VALIDITY OF THE REGULATIONS OF THE COUNCIL
40. The present Regulations of the Council shall come into effect as of publication thereof in the Official Gazette "Valstybės žinios". Any issue concerning amendments or supplement to the Regulations may be discussed at the Council at a request of a Party representing the Council.

Annex No 1
Tripartite Council of the Republic of Lithuania: To approve the Agreement
Minutes No 112 of the meeting of the 

Tripartite Council of 26 February 2008. 
The AGREEMENT between Lithuanian trade unions and central (Republican) 

employer organisations concerning the mutual recognition of social partnership 
Parties to the Agreement: 
central (Republican) organisations representing employers and employees at the Tripartite Council of the Republic of Lithuania: Lithuanian Confederation of Industrialists and Lithuanian Business Employers' Confederation, Lithuanian Trade Union Confederation, Lithuanian Trade Union "Solidarumas" and the Lithuanian Labour Federation, in their pursuit of:  
–
balance between the interests of employers and employees; 
-
maintaining social accord; 
-
promotion of economic and social progress; 
-
reduction of social exclusion and fighting poverty; 
-
overcoming challenges faced by Lithuania following its accession to the European Union (EU); 
- continuation and improvement of agreements entered into with the Government concerning tripartite cooperation; 

and basing social partnership on: 
-
freedom of associations; 
-
free collective bargaining;  
-
voluntary and independent assumption of responsibilities binding the parties; 
-
inviolability of the existing legal system;
-
 effective fulfilment of mutual obligations; 
-
provision of objective information; 
-
mutual control and responsibility; 
-
equality of parties, goodwill and respect for legitimate mutual interests, have agreed: 
- to recognise the Lithuanian Trade Union Confederation, the Lithuanian Trade Union "Solidarumas" and the Lithuanian Labour Federation as national-level Republican (central) trade union organisations;  
-
to recognise the Lithuanian Confederation of Industrialists and the Lithuanian Business Employers' Confederation as national-level Republican (central) employers' organisations. 
1. Delegates to the national-level tripartite council of the Republic of Lithuania and other tripartite councils: 


1.1. representatives of employers – delegated by the Lithuanian Confederation of Industrialists and Lithuanian Business Employers' Confederation.  The Lithuanian Confederation of Industrialists and the Lithuanian Business Employers' Confederation, upon common agreement, may propose to the Tripartite Council of the Republic of Lithuania and other national-level tripartite councils other organisations representing employers that may become members of the respective national-level tripartite councils after they are recognised as social partners by organisations representing employees referred to in Item 1.2;  


1.2. representatives of employees – delegated by the Lithuanian Trade Union Confederation, the Lithuanian Trade Union "Solidarumas" and the Lithuanian Labour Federation.  The Lithuanian Trade Union Confederation, the Lithuanian Trade Union "Solidarumas" and the Lithuanian Labour Federation, upon common agreement, may propose to the Tripartite Council of the Republic of Lithuania and other national-level tripartite councils other organisations representing employees and meeting the criteria of identification of national trade unions that may become members of the Tripartite Council of the Republic of Lithuania and other national-level tripartite councils after they are  recognised as social partners by organisations representing employers as referred to in Item 1.1.
2.
Criteria for the identification of a central (Republican) national level trade union organisation are as follows: 
-
impact upon the lawmaking procedure on the national level; 
-
operational in all regions of the Republic of Lithuania; 
-
membership of associations of the central (Republican) organisations in international trade union associations; 
- number of collective and cooperation agreements signed with employer associations and the Government; 
-
recognition of trade unions as social partners at the national-level central (Republican) employer organisations; 
-
containing territorial trade union associations and economic branch trade union associations; 
-
period of activity more than 15 years; 
-
potential of available activity resources: training centres, implementation of projects, number of full-time employees. 
3.
Entities, institutions and organisations funded from the State, municipal or State social insurance fund budgets and other funds established by public institutions are represented in the social partnership on the national, branch and territorial level by a founder of such entity, institution or organisation authorised thereby that has been assigned the rights and duties of employer organisations prescribed according to the Labour Code. 
4.
At territorial (regional or municipal) tripartite councils employers are represented by representatives delegated by territorial organisations of the Lithuanian Confederation of Industrialists and the Lithuanian Business Employers' Confederation, and employees are represented by representatives delegated by territorial organisations of the Lithuanian Trade Union Confederation, the Lithuanian Trade Union "Solidarumas" and the Lithuanian Labour Federation. Non-associated trade union organisations may delegate their representatives to territorial tripartite councils according to the procedure and the representation quotas established by the respective territorial tripartite council after they are recognised as social partners by the respective territorial organisations of the Lithuanian Confederation of Industrialists and the Lithuanian Business Employers' Confederation. 
5.
Non-associated employer and trade union organisations that are not members of a respective national or territorial tripartite council, may conclude agreements concerning representation of the interests of its members or apply immediately to a respective tripartite council, i.e., to central (Republican) or territorial organisations of the Lithuanian Confederation of Industrialists, Lithuanian Trade Union Confederation, Lithuanian Trade Union "Solidarumas", or the Lithuanian Labour Federation. 
D. Arlauskas 
General Manager of the Lithuanian Business Employers' 

Confederation
A. Černiauskas
Chairman of the Lithuanian Trade Union Confederation
A. Jašinskienė
Chairwoman of the Lithuanian Trade Union "Solidarumas" 
B. Lubys 
President of the Lithuanian Confederation of Industrialists 
V. Puskepalis
Chairman of the Lithuanian Labour Federation 
